NextEra Energy Human Rights Policy
Purpose

This policy outlines the commitment of NextEra Energy, Inc. and its subsidiaries and affiliates
(the “Company”) to upholding and protecting human rights wherever the Company does business.
The Company’s support for human rights is based on its commitment to its Core Values — we are
committed to excellence, we do the right thing and we treat people with respect.

Scope

This policy applies to all Company employees and non-employees who perform services on behalf
of the Company.

Policy
Child and Forced Labor and Human Trafficking

The Company will not use child or forced labor, slavery, or human trafficking in any of its
domestic or international business operations, nor will it tolerate the exploitation of children,
or the trafficking, physical punishment, abuse, or involuntary servitude of any worker.

Compensation and Working Hours

The Company is committed to complying with all applicable wage and hour laws, including
those regarding the payment of wages and working hours.

Commitment to Employees

The Company adheres to its Core Values, its Code of Business Conduct and Ethics and its
Code of Ethics for Senior Executives and Financial Officers. The Company is committed
to treating its employees and all our partners with professionalism, dignity and respect,
fostering an environment where everyone can contribute, innovate and excel. This includes
nondiscrimination, equal employment opportunity, and the right to engage in collective
bargaining, in accordance with applicable laws.

Safety

The Company is committed to providing a safe work environment for all employees and
non-employee workers through its comprehensive ZeroToday! safety culture, which is
reinforced by the Safe and Secure Workplace Policies and Guidelines for Supervisors and
Employees and the Supplier Safe and Secure Workplace policy. This culture drives our
commitment to excellence in safety performance and it holds our suppliers to the high
standards outlined in the Company’s Supplier Code of Conduct.

Local Communities



The Company respects the rights of all people and the communities where we do business
and considers the impacts of its work in local communities. The Company complies with
local laws and strives to conserve the local environment. The Company coordinates with
Indigenous Nations to reduce impacts to their lands and resources.

Implementation, Enforcement and Corrective Action

The Company expects all aspects of its business to be conducted in compliance with this policy.
Failure to comply with this policy may result in corrective action up to and including termination
of employment, ending of non-employee assignments and termination of contracts and/or business
relationships.

Reporting Concerns

Any actual or potential instances of non-compliance with this policy should be reported to
the Compliance and Ethics (“C&E”) group. A report can be made by emailing C&E
(Compliance& Ethics@nee.com), on a completely anonymous basis via the Global
Compliance Telephone Hotline at 888-906-9633 (from anywhere in the U.S. or Canada) or
on the Global Compliance Secure Web Portal at nexteraenergy.ethicspoint.com. The
Company prohibits retaliation for reporting a potential violation in good faith.

Contact Information
For questions about this policy, contact C&E by emailing Compliance&Ethics@nee.com.
References:

e Code of Business Conduct and Ethics

e Code of Ethics for Senior Executives and Financial Officers
e Supplier Code of Conduct

e Supplier Safe and Secure Workplace Policy
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