Sustainability Resource:

Governance
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NextEra Energy has a proven track record of delivering strong financial and operational performance—it’s built on a

foundation of sound corporate governance and oversight.

The company’s board of directors is led by the executive chairman
with support from an independent lead director. The board has

a broad range of skills, industry knowledge and specialized
experience.

Together, the board brings unique perspectives to lead the
company to successful results and create long-term value for
shareholders and stakeholders. For more details, please refer to
NextEra Energy’s 2025 Proxy Statement found on the Investor
Relations section of the company’s website. The proxy includes a
summary of director qualifications and experience.

Sustainability oversight
NextEra Energy’s approach to sustainability engages all levels of
the company as the long-term strategy is executed.

Board of directors — NextEra Energy’s board of directors, led
by the executive chairman with support from an independent
lead director, prioritizes the governance of sustainability-related
risks and opportunities. During each board meeting, the

board reviews performance, assesses key risks and discusses
business objectives. The board also conducts an annual session
dedicated to evaluating and validating overall management
strategy. The board’s oversight of sustainability is exercised
through the board’s committees, using a framework led by its
governance & nominating committee. This oversight includes
discussions of physical environmental risks, such as hurricanes,
emissions-related government policies, incentives and regulations,
emissions-reduction initiatives, energy trends and business plans,
and emerging technologies, among others.

Chief executive officer (“CEO”) — The chairman and CEO
has the ultimate responsibility for NextEra Energy’s sustainability
performance and long-term success.

Executive leadership — The company’s leaders drive the long-
term growth plan and implement the sustainability vision. The
executive management team manages sustainability-related risks
and opportunities on an ongoing basis, ensuring their impact on
individual business units is effectively addressed.

Sustainability executive steering committee and
sustainability council — The sustainability executive steering
committee and sustainability council is comprised of key business
unit representatives from across the organization. The council
focuses on proactively addressing sustainability issues and
policies and driving strategic initiatives. The council reports to,
and receives feedback from, the executive steering committee
biannually. Twice a year, the executive steering committee
chair reports to the sustainability lead team, made up of the
chief financial officer, chief legal officer and chief human
resources officer.

Employees — The company’s employees are key to driving
sustainability efforts and delivering value to all stakeholders by
achieving their goals and objectives.

Board committee oversight

Each board committee oversees different sustainability-related
opportunities and risks and communicates key findings to the
full board. In particular, the board’s governance & nominating
committee is specifically tasked with overseeing the company’s
material risks that are environmental or social in nature, along with
its sustainability efforts and initiatives, and evaluating trends and
developments as they relate to its business activities. For more
details, please refer to NextEra Energy’s 2025 Proxy Statement
and the governance & nominating committee charter, both found
on the investor relations section of the company’s website.

Incentive framework

NextEra Energy’s incentive compensation structure promotes
the company’s goals by encouraging the attainment of progress
toward these objectives through the annual and long term
incentive plans.

The company’s executive compensation program includes goals
tied to sustainability performance, a variety of which have been
included as compensation metrics since 2001. For example, a
portion of executive compensation is tied to customer value,
employee safety and compliance with environmental regulations.
For more details, please refer to NextEra Energy’s 2025 Proxy
Statement found on the Investor Relations section on the
company’s website.
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Compensation Alignment
Senior executive compensation is tied directly to performance that drives long-term shareholder value. Current senior executive

compensation metrics include:

YSWY  GUSTOMER VALUE
PROPOSITION

To emphasize the delivery of a
sustainable, outstanding customer
value proposition, compensation
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Safety is a company priority
because people are our most
important asset, and safety is a

OPERATIONAL
PERFORMANCE

To support continued efficient and
reliable delivery of clean energy to
our customers, operational metrics

metrics include: leading indicator of our operational include:

»  O&M costs per retail MWh performance » Availability metrics across the
» Capital expenditures »  The number of OSHA generation fleets
»  Service reliability recordable incidents is included » Reliability metrics for

» Customer satisfaction scores to emphasize the company’s transmission and distribution
focus on a zero-injury
workplace and incentivize

senior executive leadership

These metrics are intended to drive
the sustainable delivery of:

»  Low bills on safety issues

»  High reliability

» Clean energy solutions

» Outstanding customer service ‘Q ENVIRONMENTAL
EVENTS

To support our commitment to the environment, metrics include:
» Achieving zero significant environmental violations across all of our businesses

The company believes its lobbying efforts are consistent with its
corporate values and objectives, which necessarily involves an

Public policies
Since every aspect of NextEra Energy’s business is affected by

policy decisions at every level of government, it is vital for the
company to be involved in the political process. NextEra Energy’s
political engagement approach aims to support constructive
political and regulatory environments throughout the U.S., which,
in turn, should create long-term shareholder value. In Florida, a
constructive regulatory environment is a key foundation to FPLs
objective to enhance the company’s best-in-class customer value
proposition through smart capital investments.

At NextEra Energy Resources, federal, state and local regulations
govern every aspect of the business. Constructive political
engagement has supported the company’s efforts to drive smart
energy development throughout the U.S., advance corporate
strategies and create long-term shareholder value.

evolving balance of considerations. To the extent consistent with
its objectives, the company aims for lobbying and participation in
trade associations to substantially align with the company’s goals.

NextEra Energy has established a management political
expenditure committee (“PEC”), whose membership consists of
senior employees who monitor and track political contributions.
The PEC must provide prior written approval of contributions,
among other matters, to any 501(c)(4) organizations and of
specified political consulting firm engagements. Political
engagement activities and policies also are reviewed regularly
by legal counsel both inside and outside of the company.
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The board’s governance & nominating committee, composed
entirely of independent directors, oversees the company’s Political
Engagement Policy. Among other requirements, the policy
establishes clear accountability for all political engagement and
requires governance & nominating committee review of all political
contributions made by NextEra Energy, including significant trade
association dues and all contributions to any entities organized
under 501(c)(4) or Section 527 of the U.S. Internal Revenue Code.

NextEra Energy posts all federal and state lobbying expenditures,
significant trade association dues and contributions made by

the company’s political action committee, among other pertinent
information, on its website. The chief legal officer is required to
receive and report to the governance & nominating committee the
status of annual compliance certifications from NextEra Energy’s
leaders having political engagement accountabilities.

Additionally, the senior vice president, government affairs — federal,
vice president - state legislative affairs, FPL, vice president-
development & external affairs, FPL, vice president- regulatory &
political affairs, NextEra Energy Resources, and vice president

& general counsel, NextEra Energy Resources are required to
annually review significant trade association memberships to
ensure that participation aligns with NextEra Energy’s values

and strategy.
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The company will not necessarily agree with every position
taken by every trade association to which it belongs. NextEra
Energy executives often participate in positions of leadership in
trade associations to help shape trade association efforts that
benefit and are consistent with the company’s goals. For more
information, please access the company’s Political Engagement
Policy found on the Investor Relations section of the company’s

website.
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